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From our Chapter President:

Here we are at the end of another year.  This one flew 
by, it seems.  This is a great time to reflect on the past 
year and to wonder about the changes to come in the 
New Year.  Our speakers for the November dinner 
meeting updated us on some big potential changes.  
Mike Oliver and Paul Parks gave us an IFRS 
overview and update.  A lot of information was 
provided in the time we had and I am sure we only 
just scratched the surface.  If you are not already 
familiar with IFRS, it is certainly something to keep 
an eye on in the near future.  The Lunch & Learn 
topic for November was the second installment of 
Ethics.  

Due to the upcoming holidays, we will not be holding 
a dinner meeting nor a Lunch & Learn in December.  
Please join us on Thursday, January 21st, as we bring 
back Ted Kazaglis from Jackson Lewis to update us 
on the latest in Labor Law.  As usual, the meeting will 
be held at the Hilton North Raleigh on Wake Forest 
Road.  Don’t forget to mark your calendars for the 

January Lunch & Learn Series. The topic and 
presenter have not quite yet been finalized, but it will 
be held on Thursday, January 26th at Prestonwood 
Country Club in Cary.  

I would like to thank each of you who participated in 
the Toys for Tots Program. This worthy organization, 
which is operated by the US Marine Corps Reserve, 
collects toys for less fortunate children in our area. 
There was a table full of toys for these kids.  In the 
time of giving, it truly makes me feel good to help put 
a smile on a little one’s face.  Thanks also to Pam 
Rogero for delivering all of those toys and monetary 
donations.  

Happy Holidays to you and those close to you.  I look 
forward to seeing you on January 21st.

Best regards,
Vance Josey
IMA #406 Chapter President

Planning to attend our next meeting?
The meetings are held on the 3rd Thursday of each month starting with Social at 6:00 pm, Dinner at 6:30 pm. 

Thursday Dinner Mtg. North Raleigh Hilton Lunch and Learn Prestonwood Country Club
January 21, 2010 January 26, 2010
February 18, 2010 TBD
March 18, 2010 TBD
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Our dinner speaker for the January 21, 20109 Dinner Meeting is Mr. Ted Kazaglis of Jackson Lewis. The topic 
of discussion is an update on Labor Law.  Our Chapter has been privileged in past meetings to have Mr. 
Kazaglis come to speak to us.  He produces a lively and interesting overview of Labor Law, and provides updates 
to existing sensitive employment situations and pending litigation.  Please join us to participate in this dialog.   

Ted is of counsel in the law firm of Jackson Lewis LLP, a national labor and employment law firm exclusively 
representing management. Jackson Lewis LLP has 38 offices across the country. Ted works out of the firm’s Cary, North 
Carolina office. Ted handles a range of employment law issues with a particular focus on the alternative staffing industries, 
including professional employer organizations and temporary staffing companies. He assists clients in the staffing industries 
to define their relationship with their customers. He also defends such clients against legal claims, including those that
involve joint employer issues.

Beyond his involvement in the staffing industries, Ted has extensive experience in counseling and defending 
employers on discrimination claims. He also handles a wide range of employment litigation. He has also been involved in 
traditional labor law matters, including collective bargaining negotiations and labor arbitrations.

Ted graduated cum laude from Kent State University in 1984 with a Bachelor of Business Administration in 
Accounting. Immediately after graduating from KSU, he attended the University of Akron, School of Law, graduating in 
1987. Prior to joining Jackson Lewis, Ted was Of Counsel in the law firm of Kastner Westman & Wilkins, LLC in Akron, 
Ohio. Ted was also formerly a member of Hammond & Kazaglis, Co. LPA which concentrated on representing professional 
employer organizations.

For over 17 years Ted has represented professional employer organizations throughout the United States focusing on 
a wide array of issues affecting the co-employment relationship. Reflecting his involvement in the staffing industries, Ted is 
an active member of the National Association of Professional Employer Organizations (“NAPEO”). He is regularly published 
in the PEO Insider, the premier publication directed specifically to the PEO industry. Ted has also been a featured speaker at
several NAPEO Legal and Legislative Conferences and NAPEO annual national conferences. Ted is also a member of 
NAPEO’s Legal Advisory Council and has published Legal Reviews specific to the PEO industry.

Ted has been a part-time instructor at Kent State University teaching classes in the Executive MBA program, 
undergraduate classes in business law and commercial transactions, as well as on the faculty of the MBA Essentials program 
offered at Kent State University. Ted also speaks regularly for various organizations on all facets of workplace employment 
issues.

Ted is a member of the Ohio, North Carolina and Michigan bars. He is also admitted to practice before the U.S. 
District Courts for the Northern District of Ohio, Eastern, Middle and Western Districts of North Carolina, and Eastern and 
Western Districts of Michigan and the U.S. Courts of Appeals for the Sixth and Tenth Circuits.

Dinner Registration Information
6:00 PM Registration & Social
6:30 PM Dinner
7:15 PM Speaker
9:00 Networking ends and Board meeting begins

 Please Register on-line at our Chapter Website:
http://www.imanctriangle.org/register4.htm

Attention! Attention! We meet at The North Raleigh Hilton
Directions to North Raleigh Hilton
3415 Wake Forest Road,
Raleigh, North Carolina, United States 27609-7330
Tel: 1-919-872-2323   Fax: 1-919-876-0890
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Ted was born in Warren, Ohio on July 10, 1962 and lives in Cary, North Carolina with his wife Teresa, and two children 
Karen and Anthony. Ted can be reached at Jackson Lewis LLP, 1400 Crescent Green, Suite 320, Cary, North Carolina 
27518; (O) (919) 854-0044; (F) (919) 854-0908; 
(E) kazaglis@jacksonlewis.com .

January 26, 2010 CPE Registration Information
10:50 AM Registration
11:00 AM Seminar begins
1:30 PM Seminar ends
Speaker:  

Please register on line at our chapter website  
http://www.imanctriangle.org/register4.htm
The Prestonwood Country Club
Directions to Prestonwood Country Club
300 Prestonwood Parkway, Cary, NC 27513
Phone: (919) 467-2566

From RDU Airport  Take I-40 East to Cary/Harrison Avenue exit (#287). Turn right on to Harrison Avenue and 
follow to Cary Parkway. Turn right onto Cary Parkway and follow for approximately 4.4 miles to High House Road. 
Turn right on High House Road and travel approximately .6 miles. Turn right onto Prestonwood Parkway. Follow 
Prestonwood Parkway straight to the Main Clubhouse.
From Raleigh Take U.S. 1 south towards Sanford. Take the Cary Parkway exit. Turn right off of ramp and travel 
approximately 6 miles to High House Road Turn left on High House Road and travel approximately .6 miles. Turn 
right onto Prestonwood Parkway. Follow Prestonwood Parkway straight to the Main Clubhouse.
From North Raleigh Take 540 south towards Cary. Take the Davis Drive exit going south towards Cary. Continue on 
Davis Drive for approximately 9 miles. Turn left onto High House Road. Turn left onto Prestonwood Parkway and 
follow it straight to the Main Clubhouse
From Research Triangle Park/Chapel HillAt the intersection of I-40 and Davis Drive, take Davis Drive south 
towards Cary. Continue on Davis Drive for approximately 9 miles. Turn left onto High House Road. Turn left onto
Prestonwood Parkway and follow it straight to the Main Clubhouse.
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Employment Opportunities – From the Chapter’s Employment Director

The Chapter serves its members by connecting those seeking positions with employers that have positions available.  The 
Chapter’s Director of Employment is Chris McKittrick. For further information or to submit a resume please e-mail Chris at 
ctm1999@hotmail.com .  

A preview of current employment opportunities listed on our website:

Plant Controller

An international durable goods manufacturer in eastern NC is seeking a plant controller for their facility. The 
successful candidate will be responsible for directing the plant’s financial activities by controlling and overseeing 
all financial activities of the plant for compliance with company policies and accepted accounting principles. This 
position offers growth and advancement opportunities. The company will pay relocation.

Main areas of responsibility include:

�x Preparation of reports which summarize and forecast the plant’s activity.
·  Direct the budget process and coordinate the plant’s strategic plan.
·  Month end close process
·  Responsible for internal control compliance
·  Active member of plant safety and health committees
·  Manage the plant’s cost accounting function
·  Play an instrumental role in the strategic development of plant operations

Qualifications and Skill Sets Required:

·         Undergraduate degree in business/finance/accounting is required. MA/MS/MBA preferred. 
·         Eight plus years of relevant work experience, preferably in a manufacturing setting.
  ·       Successful track record as a manager of a financial group/organization.
·         Demonstrated experience in:
                a)    Managing and directing the financial function 
               b)    Developing and implementing long- and short-term strategic plans.
                c)    Implementing value-added, cost effective solutions.
·         Outstanding communication skills – written and verbal.
·         Must demonstrate a strong balance between effective/efficient financial accounting and forward 
thinking/strategic managerial accounting.  
·         Must be results oriented, energetic, a self-starter
·         Must be a team player with the ability to think conceptually, flexibly and strategically.

Controller

A worldwide leader in contamination control supplies and critical cleaning products for the biotechnology, data 
storage, medical device, pharmaceutical, semiconductor and other industries requiring critical manufacturing 
environments is seeking an experienced Controller to join their team based in Piedmont-Triad area of NC.

Job Responsibilities:
·         Provide direction and leadership to Accounting and Information Technology.
·         Budgeting, cost accounting, general accounting, accounts receivable, credit management, accounts 
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payable, inventory, financial statement
             preparation, and tax reporting.
·         Provide timely and accurate financial information including: Closing records-month; quarter; annual. 
Outlook revenue and income
             semimonthly. Financial reports for daily business management.
·         Facilitate the preparation of quarterly business reviews.
·         Oversee risk management: develop desired corrections to current internal control processes and 
procedures, to ensure SOX compliance.
·         Establish economic objectives and policies for the company and prepare reports that outline the 
company’s financial position in the areas of
             income expenses, and earnings based on past, present, and future operations.
·         Responsible for FRIDA reporting.
·         Prepare long range plans and annual plans with the General Manager.
·         Responsible for consolidation of all contamination control companies’ financial operating results.
·         Responsible for managing accounting software: Best FA, FRX, Epicor, Planning software.
·         Responsible for providing effective internal financial controls.  

Requirements:

·         BS in Accounting and 5-7 plus years of primary financial/accounting responsibility in a 
manufacturing environment. A CPA is a plus.
·         Strong leadership and decision making skills required.
·         Strong analytical skills required for identifying problems.
·         Strong communication skills in both oral and written form. 
·         Demonstrated computer skills and use of related software programs, specifically database 
management. 
·         Proficiency in Microsoft Word, Excel, Powerpoint, Best and ERP system.
·         Must be able to travel as needed.

  Benefits:

·         Competitive salary and a comprehensive benefits package that includes medical, dental, life 
insurance, flexible spending accounts, 401 (K) plan with company match, etc.
EEO/AA EMPLOYER

Senior Cost Accountant and Profitability Reporting (Banking)

Location: Raleigh , NC

Responsibilities  The Senior Cost Accountant and Profitability Reporting position is a key position within the 
financial department reporting to the Director, Management Reporting & Business Analytics. This role will lead 
the acquisition and implementation of a cost accounting system/software that can be integrated into current 
financial reporting and planning structure while ensuring its flexibility as the Bank grows/transforms.

Primary Responsibilities

• Lead in the acquisition and implementation of a cost accounting system/software while considering 
capability, expandability, compatibility and cost.
• Manager of Reporting Transformation – This partnership ensures that cost accounting / allocation efforts are 
consistent with other reporting / planning efforts.
•Other Finance Partners to ensure their understanding of policies and results related to cost accounting and 
allocation.
•Business and Process owners- Continued input to cost process as well as agreement on results to facilitate 
verification and meaningful usage of output
•Delivery Channel IT manager – This partnership is pivotal to maintain integrity of transaction costs capture
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•Partner with Products to help with pricing efforts to include transaction costs.
•Performance Management – Some incentive compensation plans use account/client profitability metrics 
which would include costing.
•Develop a policy for fairly allocating both direct and indirect costs for products, lines of business and markets 
(when applicable).
•Ongoing education of system and policies so fundamentals are transparent to all employees impacted by its 
implementation (including, but not limited to: Finance, Strategy, Performance Management).
•Continuing education of best practices, standards and procedures relating to cost accounting.
•Provide detailed analysis of costing trends to key partners such as BPAs, sales management, strategy and 
executive leadership.

Qualifications ��
�x    Minimum 5 years progressive experience with bank costing process and procedures within the financial 
industry. ��
�x       Superior verbal communication skills providing the ability to effectively communicate and influence 
leadership across various areas of the bank. ��
�x       Ability to collaborate internally, build relationships and manage process with little direction. ��
�x       Expert knowledge of Banking to include operations, products and services. ��
�x       Knowledge of SAS and other data querying programs. ��
�x       Advanced proficiency in Microsoft Excel, Access, Word and PowerPoint. ��
�x       Ability to grasp technical concepts, translate to business rules and communicate to others who are both 
technical and non-technical ��
�x       Demonstrated ability to complete assignments/tasks in a structured environment and achieve required 
results

Preferred:
Familiarity with systems of record, i.e. IMPACS, ST, etc.
B.S. in Finance/Accounting or related degree. Masters preferred.

Assistant Division Controller - Mid-Atlantic

A US based, multinational manufacturer, still profitable and growing in these times, is seeking an Assistant Division Controller 
for its business unit on the Mid-Atlantic coast. This person will report to the Division Controller (on site) and is intended to take 
that position upon the controller's retirement (within 3 years), unless another appropriate position is available/pursued.

The ADC will help direct all accounting activities  and, drive financial/administrative improvements consistent with best-in-
class/world-class practices. They will work in development of the annual Profit Plan, support SOX requirements and audit 
needs. Projects will be tackled as necessary and will include production and marketing plans. Spending time on the 
manufacturing floor is required.

Qualifications include:

BS in Accounting or Finance, with MBA or MS Accounting/Finance favored.
A CPA is preferred, or willingness to sit for it within 2 years. 
A minimum of 6 years accounting experience within a manufacturing environment with strong cost experience is required. 
Also required is strong experience in budgeting, forecasting, actual cost determinations and variance/profitability analysis 
skills.
Unquestioned professionalism is expected.
Relocation assistance is available.

Find links to IMA National's Job Bank, job sites and banks for the Raleigh-Durham area, and nationwide job sites and banks
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Check out what IMA is co-sponsoring…

Certificate in Management Accounting (Offered by Duke University):
Duke University's Certified Management Accountant (CMA) Certification Program addresses the needs of managerial 
finance and accounting professionals as they meet the challenges of the new corporate accounting environment. IMA has 
recently updated the CMA Program's "body of knowledge" to reflect the variety of relevant business skills and abilities -
including analyzing, managing, and evaluating business solutions - that professionals must possess to effectively contribute to 
the strategic success of an organization today. 

***Attention Future CMA’s***

Don’t miss out on this outstanding learning opportunity and register today!. 
http://www.learnmore.duke.edu/certificates/accounting/schedule.asp to learn more about the program.

ID# Program Series Fee

12733 CMA Four Course Program Series - DURHAM
Wednesday, 6:30 pm - 9:30 pm
Starts 9/23/2009 and ends 7/14/2010
103C Erwin Mill Bldg 

$2995

ID# Individual Courses Fee

12734 CMA 1 Business Analysis – DURHAM
Wednesday, 6:30 pm - 9:30 pm
Starts 9/23/09 and ends 11/11/2009
Classroom Bay C Erwin Square Mill Building 

$995

12735 CMA 2 Management Accounting and Reporting – DURHAM
Wednesday, 6:30 pm - 9:30 pm
Starts 12/9/2009 and ends 2/10/2010
103C Bay C Erwin Square Mill Building 

$995

12736 CMA 3 Strategic Management – DURHAM
Wednesday, 6:30 pm - 9:30 pm
Starts 3/10/2010 and ends 4/28/2010
103C Bay C Erwin Square Mill Building 

$995

12737 CMA 4 Business Applications – DURHAM
Wednesday, 6:30 pm - 9:30 pm
Starts 5/26/2010 and ends 7/14/2010
103C Bay C Erwin Square Mill Building 

$995

Books and materials are included.CMA Business Analysis, 24 hours            CMA Management Accounting and Reporting,  24 hours
                                                          CMA Strategic Management, 24 hours       CMA Business Applications, 24 hours 
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>>>Notice to all IMA Members<<<

�9 Address Changes
Can be made online in the IMA Members-Only Area of the website or by contacting IMA Customer Service:
Phone: 800-638-4427;   Outside of North America, +1-201-573-9000  Fax: +1-201-474-1600  ima@imanet.org
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___________________
     

ADVERTISEMENTS

ADVERTISE IN THE MOTIVATOR

Would you like to get your message out to 400 of the area’s accounting and finance professionals?  
We are planning on running ads in The Motivator.  We are also looking for sponsors to pick up 
mailing costs of the monthly newsletter in exchange for exclusive advertising opportunities.  If you 

are interested in taking advantage of these opportunities, please contact Dan Benvie, 541-7207, dbenvie@rti.org

Strategic Finance is the flagship publication of the Institute of Management 
Accountants (IMA®), the world's leading association for management accounting 
and finance professionals. An award-winning monthly magazine, we provide the 
latest information about practices and trends in finance, accounting, and 
information management that will impact members (mostly controllers, CFOs, 
and their staffs) and their jobs. Our thought-provoking articles offer advice that 
will help financial professionals perform their jobs more effectively, advance 
their careers, grow personally and professionally, and make their organizations 
more profitable.

Subscriptions to Strategic Finance are included in members' dues. Join IMA
today to start your subscription and receive all the other valuable membership 
benefits.
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Perspectives

Message from the Chair

The Kids Are
Alright
the classroom to the C-suite and
everywhere in between, so students
and educators are vital to
the association’s continuing
growth and development

John M. Brausch, CMA, 
CFM, CPA

IMA nurtures its members from 
Management Accounting can be a 
rewarding career to pursue – both 
financially and professionally.  But 
those rewards can be fleeting if you 
aren’t fulfilled by what you do.

In early November I had the
privilege of attending the
Institute of Management Accountants’
(IMA®) 10th Annual
Student Leadership Conference
in St. Louis. This Conference is
truly one of the highlights of the
IMA year because students get
the opportunity to learn from
business leaders, leading-edge
educators, and key IMA volunteers
about how to best chart
their careers as management
accountants.
A record-breaking 400+ students
and faculty from 73 universities
in 34 states attended this
year’s Conference. It was an 
overwhelming
success as students
heard about the importance of
leadership, how to build a successful
career, how to prepare for the
Certified Management Accountant
(CMA®) exam, and how to market
themselves in a difficult economy,
as well as other popular topics
such as risk management, ethics,
forensic accounting, and eXtensible
Business Reporting Language

(XBRL).
But it wasn’t all business: The
students also got a behind-thescenes
look at the St. Louis Blues
National Hockey League team and
organization and enjoyed a professional
hockey game after the tour.
Earlier this year, I attended the
American Accounting Association’s
(AAA) annual conference in
New York City on behalf of IMA.
The AAA represents accounting
educators, and IMA’s work with
the Management Accounting
Section of AAA was clearly evident
at this conference, as was the
fact that our efforts on behalf of
the profession are continuing to
pay dividends. Indicative of that
effort, IMA’s Foundation for
Applied Research (FAR) over the
past few years has given out more
than $300,000 in grant money
toward doctoral and other research
in the field of management
accounting.
But IMA’s support of accounting
education goes beyond the
theoretical: It touches individuals.
During the AAA conference, a
gentleman approached me and
asked if I were with IMA. I was
happy to answer in the affirmative.
When I did, he told me how
IMA had helped fund his doctoral
research and how grateful he was
for IMA’s impact on his life and

his career. I was genuinely touched
by his testimony of the great work
that IMA does on behalf of our
members worldwide to advance
our profession.
These two events—our student
conference and the AAA
conference—enabled me to witness
firsthand the work that IMA does
for accounting educators, the work
those accounting educators do for
our student members, and the
chance to meet many of our student
members. Based on my experience,
I’m excited that our profession and
our association will be in good
hands in upcoming years.
This is a key point in the continuing
evolution of IMA. Students—
and the educators who teach
them—are vital to our development
as an association that nurtures its
members from the classroom to the
C-suite and everywhere in between.
IMA has 4,400 student members
and more than 1,900 academic
members. From the classroom to
their first jobs within the profession,
through their years as young
professionals, and into the ranks of
management and eventually the
executive suite, IMA is the world’s
only accounting organization that
can bring together the combination
of professional development, 
networking,
certification, and continu-
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ing education programs that can
grow with our members as our
members grow in their careers. I
joined IMA as a student, and my
IMA experience has helped me be
better at what I do—every step
along the way. I hope all of you
have a similar experience.
As always, I welcome your comments
at jbrausch@imanet.org. SF


